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Letter from the President 
 

 

Seasons Greetings, 

 

As 2015 winds down, 

we now begin looking 

forward to the 

challenges of 2016.  

And as always, each 

year poses new 

opportunities and 

challenges. One of the main challenges of 

the upcoming year will obviously be the 

Presidential election. Historically, election 

years are not the greatest for our business, 

due mainly to the uncertainties of an 

administration change. However, with the 

right attitude, great customer service, and 

taking care of the people that help us in the 

day to day operation of our business, we can 

make 2016 the best year ever! 

 

With the dawning of 2016, as Mike Craft 

prepares for the annual convention in 

Orange Beach at the Perdido Beach Resort, I 

ask for your help recruiting new members. 

Please reach out to myself or any of the 

board members with new prospects or 

suggestions, so we can make this the best 

convention ever. Membership is what drives 

our association and the only way for us to 

get better is to grow. 

 

Best Wishes, 

 

Shane Adams 

ATDA President 

Dozier Tire 

251-583-9279 

 

2015 – 2016 

ATDA Board of Directors 
 

Executive Committee 

President  

 Shane Adams 

  Trax Tires, Inc. 

First Vice President  

 Mike Craft  

  Chelsea Tire & Service 

Second Vice President  

 Jim Caton  

  Andalusia Tire Co. 

Secretary/Treasurer 

 Howie Johnston 

  Tire Engineers 
 

Board of Directors 

 Greg East (1
st
 Year) 

  Affordable Tire & Repair 

 Jeff Ferguson (2
nd

 Year) 

  Jim Whaley Tires 

 Jim Foust (3
rd

 Year) 

  McGriff Tire 

 Bobby Gillespie (1
st
 Year) 

  Gillespie Tire & Automotive 
 

Supplier Representatives 

 Tom Dutton (1
st
 Year) 

  American Tire Distributors 

 Frank Harcrow (1
st
 Year) 

  Mohawk Rubber Sales  

 Mickey Hooten (1
st
 Year) 

  NAPA Genuine Parts Co. 

 Steve Mattis (1
st
 Year) 

  Hornsby Tire Distributors 
 

Past Presidents’ Council 

 Dolan Davis, Jr. (Chaplain) 

  Southside Davis Tire 

 Scott Roberson 

  Royal Tire Service 

 Bob Gipson 

  Gipson Auto Tire, Inc. 

 Steve Westmoreland 

  Westmoreland Tire Co. 

 

Co-Executive Directors 

 Cheryl Lentz 

 Sabrina Lentz Knop 
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  Calendar of Events 

  & Deadlines 
 
 

ATDA Board of Directors Meeting 
 Wednesday, January 27, 2016 – 10:00 am 

 Gipson Tire Pros – Prattville, Alabama 

 
 

2016 Membership Dues Deadline for FREE 
Convention Registrations 
 February 29, 2016 

 

 

2016 Convention Sponsor  
Pledge Deadline for      

 Sponsorship Benefits 
 February 29, 2016  

 

 

 February 29, 2016 

 

 
 

2016 Annual Convention 
June 24 – 25, 2016 

Perdido Beach Resort 

Orange Beach, Alabama 
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ATDA ATS 
Certification 

Class 
 

November 10-11, 2015 

Chelsea Tire Pros, Chelsea AL 
 

New Certified Instructors: 
Eric Jepsen, Radial Tire & Bandag, Jasper 

Brandon Outlaw, Jim Whaley’s Tires, Dothan 

Jeff Ferguson, Jim Whaley’s Tires, Enterprise 

Eugene Ray, McGriff Tire, Cullman 

 
 

WHY CERTIFY? 

 

  

 

TIA Certification 
reduces liability 

exposure because 
technicians must 

demonstrate 
proficiency in both the 

classroom and the 
shop. 

 
 

TIA Certified 
Instructors are 

qualified to train and 
certify technicians 

back at your company 
which allows you to 

standardize training by 
establishing 

consistency and 
quality control in every 
location and with every 

technician. 

 
An educated 

workforce results in 
higher productivity 

and happier 
customers. 
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Lack of information, education is halting 
state safety inspection programs 
ASA's Second Annual Safety Inspection Forum brings to light complicated issues  
By: Chelsea Frey   Tuesday, December 8, 2015 - 08:00 

 

ST. LOUIS, MO — The Automotive Service Association (ASA), ASA-Midwest and the Missouri Alliance of Automotive 
Service Providers (AASP-MO) held the Second Annual Vehicle Safety Inspection Forum at the Hunter Engineering 
headquarters in St. Louis, MO on December 2nd to discuss the complicated issues that are currently affecting state 
safety inspection programs. 

 Missouri is one of fifteen states that has a safety inspection 
program. Sergeant Paul Meyer, Major Crash Team Investigator for the 
Missouri State Highway Patrol; Captain Lester Elder, Director of the 
Motor Inspector Division for the Missouri State Highway Patrol; Senior 
Chief MVI Inspector Paul Rehbein; and Steve Hoskins, Administrator of 
the Motor Vehicle Bureau, Missouri Department of Revenue spoke 
about their experience with Missouri’s safety inspection program. Jo Jo 
Heselmeyer, Senior Manager Compliance & Enforcement Services, 
shared her experience with Texas’s safety inspection program as well.
 The panelists and presenters, each with a unique role in the 

safety inspection program process, addressed the reasons safety programs across the country have received backlash 
and why the programs are so important. The panelists collectively spoke of three main issues that are harming the 
programs: consumers are not taking responsibility for maintaining their vehicles and lack general car safety knowledge, 
legislators are dismissing the program because there is not enough data to confirm its efficacy, and some mechanics are 
pencil whipping inspections, which undermines the purpose of the program and contributes to low failure rates. 
 

Consumers 
Doug Woolverton, Coordinator for Technical Safety Systems, Hunter Engineering, presented on his experience with 
Colorado’s safety inspection program, which was repealed in 1981. Throughout his presentation, Woolverton discussed 
the common sense behind the importance of safety inspection programs. He stated, “Common sense is essential. It’s 
risky to assume that motorists will responsibly maintain their vehicles.” Woolverton explained that in reality, there are 
three main criteria for motorists: (1) Does it start? (2) Does it run? and (3) Does it stop? This problematic mentality, 
along with consumers’ general lack of vehicle parts knowledge and safety awareness and the fact that vehicle parts do 
wear down over time is enough to support the need for safety inspection programs, Woolverton argued. 
 

Legislators 
State legislators have dismissed and repealed safety inspection programs across the country (Sixteen states have 
repealed their programs, the most recent being Mississippi in March.) due to the lack of evidence that proves the 
efficacy of the programs. Sergeant Paul Meyer and Jade Winfree, Government Accountability Office (GAO) Researcher, 
both spoke to the issue that car accidents often involve too many variables to conclusively tell if the crash was due to 
mechanical failure. Additionally, over 90 percent of crashes are caused by driver error, which fuels legislators’ argument 
that the program is unnecessary. 
 Winfree presented the main findings of GAO’s report on vehicle safety inspections, which assessed the safety 
benefits of state programs, the challenges that states have faced in operating the programs, and actions the National 
Highway Traffic Safety Administration (NHTSA) could take to assist these programs.  
 Winfree explained, “The impact of safety inspections on vehicle safety is unclear because benefits and costs are 
difficult to quantify. However, all of the officials in all the states that have inspection programs that we talked to were 
pretty passionate about their belief that their programs work.” 
 As the report expresses, GAO recommends that states should collect and maintain better crash data. Winfree 
commented, “There is no comprehensive data available for all crashes in the United States. Most crash data focuses on 
fatalities, but fatalities are a small percentage of the overall crashes in the U.S.” Winfree stressed that more crash data is 
needed to more accurately assess the effectiveness of inspection programs.   

Motor Vehicle Administrators' Panel 

presenters from left to right: JoJo Heselmeyer, 

Captain Lester Elder, Jade Winfree, Steve Hoskins, 

and Paul Rehbein. 
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 JoJo Heselmeyer brought up another faulty argument against safety inspections programs—many legislators 
argue and many consumers think that safety inspections are unnecessary due to the ever-progressing safety features in 
cars. Once again reminding the audience of the common sense importance of inspection programs, Heselmeyer 
explained, “Legislators tell me, ‘In 2015 we are building better and safer cars.’ You name the safest, well-built car, from 
the manufacturer’s standpoint, and put bald tires or bad brakes or loose steering on it. Our safety inspection program 
doesn’t speak to how well the car was built. It speaks to the parts that wear down over time.” 
 
Mechanics 
Another problem affecting safety inspection programs is that it’s difficult for the state government to ensure that 
privately owned shops are doing proper inspections. Paul Rehbein commented, “Mechanics are killing their own 
program. They want this program, but by not gathering the data properly and not recording each rejection, they’re 
hurting themselves.” 
 Mechanics who do not complete thorough inspections are detracting from the program because they are 
undermining it by passing an unsafe vehicle, and they are contributing to an inaccurate failure rate. Texas’s inspection 
failure rate is currently 14 percent, which JoJo Heselmeyer says is “way too low.” Legislators see a state’s low failure rate 
and deem the program unnecessary, thus continuing the vicious cycle. 
 One Missouri shop owner and inspector who attended the forum offered 
her perspective on the program. “I became an inspector in 1996. Back then and now 
I see cars either coming in for inspection or for general repairs that should not be on 
the roads. Period. I personally think, as an inspector and a shop owner, that we 
need to crack down on inspectors and inspector stations and hold them 
accountable, because there are people everywhere who are sliding through,” she stated. 
 In her response to the shop owner, Heselmeyer summarized the panel discussion with a simple call to action: “It 
starts with education.” She continued, “Our program is under scrutiny. I’m hoping that conferences like this will start 
bringing the pieces of us that need to come together to figure out how to shift people’s views. It’s about educating 
legislators and the public on what it is we’re checking for and why because until we can do that we are going to be 
constantly defending our program.” 
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By:Robert Bravender  Friday, December 4, 2015 - 08:00 
 

“Our biggest focus for the past couple years has been training the ‘youngsters’ for lack of a better word, the 

technicians of the future,” remarks Judi Haglin of Haglin Automotive, the Top Shop of 2015. With the Millennial 

generation now beginning to enter the work force, shop owners face new challenges—and perhaps new 

solutions.  

 

Automotive technology has advanced at such an accelerated rate that training has become the purview and 

prerogative of the repair shop. “Twenty years ago you learned about computerized carburetors and you were 

done,” laughs Doug Whiteman, owner of George’s Sierra Shell, the 2014 Top Shop. “Then it used to be you’d 

learn about a system and that would last you three or four years. Stuff is changing so rapidly now we’re going 

to be doing yearly training, probably for the rest of our lives. In my opinion, just the last two to five years has 

become more intense, and you have to stay ahead of the curve.” 

 

 

 

Douglas Whiteman leads a regular briefing and training 

session with George's Sierra Shell technicians. 

Heather Stanton of George's Sierra Shell attends ATI's 

shop owners and leadership training at Baltimore. 

 

To help facilitate this, parts retailers and auto manufacturers offer seminars, clinics and classes, which works 

great for shop owners like Whiteman, who’s based in Fontana, CA. “Auto Zone, NAPA, Star Auto Parts--which is 

big on the West Coast--we do a lot of individual training just in the area of Southern California here. We’ve also 

done electrical training, beginner and advanced; (the latter) is a two-night process.” 

 

Co-owner of 25th Street Automotive in Phoenix, AZ, Bill Coniom concurs. “Besides the training from the 

manufacturers and the aftermarket, we stay on a real informal communicative basis with some of the training 

people as Facebook friends, so that whenever (new information comes up), I’ll let the class become available to 

the staff. “ 

 

“It’s not necessarily even the traditional ‘here’s a diagnostic class, give it to my diagnostician,’” Coniom 

continues. “I’ve got two young technicians, one in the early stages of certification and the other an apprentice 

who mops floors; I send them both to those classes, because I believe it’s important to their development, no 

matter where their career takes them. We do expect that if you’re a full time employee, you should enroll in and 

complete a minimum of 35 hours a year, but we pretty much never shut it off. If they’re willing to do it, I’ll pay 

them to do it.” 

 

In the last few years Doug Whiteman has also attended trade shows like Automechanika in Chicago. “I took 

myself and my two diagnostic techs,” he reports. “There were some real good classes there: basic and 

advanced hybrid training, GM Duramax, the cam network, AC diagnosis, advanced driveability through Lexus; 

at about three hours each we didn’t have the time to catch all of the ones we wanted.”  

 

John Haunfelder of Jerry’s Automotive Services also attended Chicago, an easier proposition since he’s only a 

couple hours away in Waukesha, WI. “We try to hit the bigger ones like Automechanika,” he explains. “If we 

play it right, we can catch a lot of those classes in our area. We’ve been doing more in-shop meetings, typically 
once a month, adjacent to whatever seminars are available. 
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(photo courtesy of Pat Haunfelder) Jerry's Automotive 

owner, John Haunfelder, conducting car theft system 

training with GM MDI. 

(photo courtesy of Pat Haunfelder) Jerry's 

Automotive's in-house GM theft system clinic. 

“I get my crew together and if there’s a new piece of equipment they’re not comfortable with, we’ll go over it, 

do our due diligence ahead of time,” Haunfelder continues. “Somebody will get up to speed on it and pass all 

the info on, and we’ll work with the equipment, use it on several cars. The guys can ask questions of one 

another, they can show one another, and it’s been a very good tool.” 

 

But not all shops can afford to take the time or money to attend various classes and clinics, or like Haunfelder, 

find some approaching a point of diminishing returns. “My younger techs get more, but my older techs will only 

get a few items out of them,” he reports. “The training needs to be valid. If a technician is working all day and 

training at night, you’ve got to give this guy something, you’ve got to stimulate him. A trainer should look into 

what would make these guys’ eyes light up, engage them. You can’t just waltz them through it. These guys are 

smart and they need more.” 

 

Some shops are resorted to more on-site training, using technology to teach technology. “We’ll buy a training 

video for $150, and seven or eight of us will watch it,” says Haunfelder. “We may have a car with a similar 

system; we’ll run it in, spend a couple hours on the video, then spend another hour under the car. Later if a 

tech’s a little fuzzy on that system, he can take it home, or if he needs to go over something for a certification 

test, he can do that too.” 

 

Likewise Whiteman uses video training, tele-seminars and YouTube how-tos at his California shop. “We do a lot 

of video training, tele-seminars, that kind of stuff, so we have a training room upstairs with a 30” TV,” he 

explains. “There are several parts to my training; we have three full time techs and two apprentices right now, 

and we have a kind of individual plan on each person depending on where they are with their level of expertise 

or education. Then we split that up; sometimes two of them will do it together, sometimes all of them will do it, 

sometimes individually, depending on where each person is.” 

 

Many of these apprentices and younger techs are more than likely Millennials. Generally defined as anyone born 

between 1982 and 2000, they are the first generation to grow up during the Information Age, having been 

totally immersed in computer technology from birth. 

 

“The majority of my crew are Millennials,” notes Judi Haglin. “What I keep hearing when I go to conferences are 

how Millennials are different, that they’re not a good work force. For ours and older generations we eat and 

sleep business, we ‘live to work.’ For Millennials maybe it’s a little bit different; they’re very technologically 

advanced, they adapt to it very well, but when they’re done, they’re done. They’re ‘working to live.’  

 

“But the cool part is that they want to learn and help each other learn,” Haglin continues. “It’s said that 

Millennials are more team oriented, like baby-boomers, and we are really seeing that. I’ve got two who work as 

a tag team; if they’re working on brakes and ball joints, one will take left, the other right. They split the labor, 

they check each other’s work, they get it done. It’s a very different culture, not cutthroat at all.” 

 

Instead of having a senior master tech train them, Haglin observes that Millennials have different ways of 

getting information via the Internet. “There is so much more info out there,” she says, “and where Millennials 

excel is they know how to tap into that. When they go to school they rebuild a motor; that’s great, they know 

and they’ve done it once. They’ve done brakes several times. But in the real world they need to figure out all 

the systems, because we work on everything. It’s a lot to learn; AllData is a huge resource for them.” 
 

Judi and husband Dana Haglin have been very proactive in training their crew, starting with the hiring process. 

“We do a behavioral test of what their aptitudes are, what they want out of a career, if they want to grow and 

learn,” Judi explains. “And we’re right there with them, giving them all the tools that they need--because we’ve 

reclassified ourselves as a ‘learning facility.’” 

9 

http://www.searchautoparts.com/sites/www.searchautoparts.com/files/images/Jerry's-Automotive-1_0.gif
http://www.searchautoparts.com/sites/www.searchautoparts.com/files/images/Jerry's-Automotive-2_0.gif


Working with the CarQuest Technical Institute (CTI), the Haglins have been beta testing—i.e., real world 

exposure--a core curriculum for novice technicians who have already passed several ASE tests. “It covers the 

basics,” Judi explains. “ASE tests can pull some of that information out of them, but we sometimes forget when 

we move a guy up from lube tech and have him change out a brake master cylinder, he may not understand 

how brake fluid and the cylinder all works mechanically.” 

 

According to Haglin, the first year of classes includes online courses through CTI’s TACS program. This in turn 

preps students for instructor-led classes. Their retention and use of information as well as overall progress is 

tracked through online tests and evaluations. Each technician has their own course track, which can easily work 

from any electronic device. 

 

“Because everyone learns at different speeds and levels, you have to look at where they are, where they want 

to go and how can we help them get there,” outlines Haglin, for training can sometimes transcend work to 

encapsulate a career. 

 

As Dana TePoel of Lake Arbor Automotive elaborates, “my employees can take classes on really any topic that’s 

going to help them succeed in life, so I pay for courses like time management, investment strategies, what does 

their retirement look like. I started this company 23 years ago and I’ve learned that to keep the best 

employees, they have to be successful in life first.”   
 

 
 

ATDA Scholarship Fundraiser 
Golf Tournament 

 

October 6, 2015 

Timberline Golf Course 

Calera, Alabama 
 

Closest to the Pin: Grady Myers 

Longest Drive: Pat House 

1st Place: Express Oil Change 

Kip Eden, Fred Johnston, Michael Johnston, Shane Adams 

2nd Place: McGriff Tire 

Jim Foust, Pat House, Barry McGriff, Keith McSwain 

3rd Place: Gipson Tire Pros 

Bob Gipson, Jimmy Durban, Grady Myers, James McAfee 
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TIA Partners with ChecXchange Mobile 
Bowie, Md. - The Tire Industry Association (TIA) has announced its 
endorsement of the checXchange MobileTM App for use by its U.S. 
based association members. This app facilitates the simple, fast and 
effective recovery of bad checks at no cost to the member. The app will 
assist TIA members in improving cash flow and profitability and keep 
them out of the collection business. 
 

The app is available for immediate download in both the iTunes and 
Google Play marketplaces by visiting www.checxchangemobile.com/tia. 
  

"We are pleased to welcome checXchange MobileTM as our newest Member Benefit Partner and we 
are confident that this no cost benefit will be a great asset to all of our members," said TIA Executive 
Vice President Roy Littlefield. 
 

checXchange MobileTM is provided by Money Transfer Systems, Inc., a leader in electronic check re-
presentment and recovery with a successful nine year history in the business. The checXchange 
MobileTM App is the first of its kind in the industry.  

 

Chaplain’s Corner  

“O death, where is your victory? O death, where is your sting?” 1 Corinthians 15:55 
 
 

 As I write these words Christmas will arrive in five days. Over the past three days I have 

visited the funeral home to pay respects to a family, assisted with a funeral for another family, 

and preached a funeral service for a third family. Christmas time is not a time I usually plan to 

spend at funeral homes and cemeteries. However, the more I think about it, Christmas has 

everything to do with cemeteries. The Bible makes it very clear that death is a result of sin: “For 

the wages of sin is death.” (Romans 6:23a)  Death in the Bible is twofold, physical and spiritual. 

Physical death separates us from life on earth and spiritual death separates us from God. Both 

deaths are a result of our sin. Sin is disobedience to God. Christmas is about the second part of 

the verse I just wrote: “For the wages of sin is death, but the free gift of God is eternal life in Christ Jesus 

our Lord.” (Roman 6:23)  The cure for the curse of the cemetery is to receive the gift of Christmas. 

For all who by faith receive Jesus as Savior by trusting in His life, death, 

and resurrection for forgiveness of their sin, death loses its “victory” and its 

“sting”. Merry Christmas! 
 
 

GOD bless. 

Dolan Davis Jr.  

Chaplain ATDA 

205-758-6624 

dolan@davistires.com 
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Management Tips from  

Automotive Management Network 

December 2015 

Tip #196 - Not My Table 
 

During an episode of a show that saves restaurants the show host and the employees were 

viewing a video of the staff at work. A customer made a request and was ignored by a waitress 

who commented that it was not her table. The show host got in her face with a raised voice and 

said: "If you are going to work here, there is no such thing as "not my table"!  

Does anyone on your staff have an attitude of "not my table"? 

 

"Well - yes, but they are flat rate or commission (or whatever)." So was that waitress who 

works mainly for tips. Tell your staff: "They are all your tables - they are all your customers. 

The request for help from the customer being handled by another advisor - even the comeback 

from another tech!" That's looking beyond today and into your future. Some people "don't get 

that". They either need to "get that" or go damage some other business. 
  

Tip #197 - Don't Just Sit There! 

 

Someone is in your customer area waiting while their car is being serviced, or they may be 

waiting for a ride. 

  

Engage them! 

  

Stop what you are doing and take a moment to chat. Where do they live or work? Where are 

they from? Do they like their car? As our culture is getting less personal, you get more personal. 

 

Tip #198 - "Someday when I'm wildly successful..." 

...I'll have a really cool looking shop." 

  

Or should it be the other way around? 

  

The coolest looking shop is perceived to be the best shop - one that is likely to become wildly 

successful sooner than later. 
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Five Frustrating Voice Mail Phrases 
Posted by Nancy Friedman, The Telephone Doctor on Friday, October 9th, 2015 

 

Normally, I bet my audiences the cash that’s in their wallet that they have one or more of these phrases on their 

cell or office phone at that moment. I’ve never had to pay! 

When was the last time you checked your own voice mail message? It’s probably been a while. Well, now’s the 

time to double check it. Because I’m betting you have one or more of the frustrating phrases on your voice mail. 

I don’t. If you don’t, congratulations! Here they are:  

1. Hi, I’m not here right now. 

DUH? Well, that’s a hot lot of news. What a boring, semi 

useless statement. Live a little. Let your callers know where 

you ARE – not where you’re not. Tell them, “I AM in the 

office all this week” OR “I’m in a sales meeting till 3 pm.” Let 

them know if you do or don’t check messages. Let them know 

when you will be back. No one is terribly interested where 

you’re NOT. They are interested in where you ARE. 

2. Your call is very important to me. 

OMG. Seriously? A big time waster. The caller is thinking, “Well, if I’m so darn important, where the heck are 

you?” And then again, think about it. Maybe the call isn’t so important to you. You don’t need this phrase. 

Semi-useless. 

3. I’m sorry I missed your call. 

How dull. How average. Of course you’re sorry you missed the call. (Although, there may be some calls you’re 

not so sorry to have missed.) It’s OK to leave this phrase out! It’s a given. Use the time and space for something 

more valuable. Like where you are and when you will return. Or, who they can call for more information.  

4. I’ll call you back as soon as possible. 

Well, what’s wrong with that Nancy? Everyone has it. Not everyone. Not me. Not my husband. It’s not 

interesting and not fun. Mainly because your “as soon as possible” and my “as soon as possible” and “their as 

soon as possible” may not be, and probably are not, the same. 

The truth is most people aren’t returning their phone calls in a timely fashion (if at all). If you’re telling your 

callers you’ll call them back, make sure you do. 

Don’t wanna return the call? Have it returned on your behalf. Not returning a phone call is like not using your 

turn signal when changing lanes. RUDE! Be classy. Don’t be a ‘no show.’ 

5. No escape. 

Offer the caller another name or extension. Main point here is to offer an alternative when you’re not available. 

Plus, you’ve bought back some time to say something more interesting or helpful to the caller. 

Well, Nancy, Ms. Smarty Pants, what should be on my voice mail? That’s next month, folks … stay tuned. 

Nancy Friedman is a humorous keynote speaker at association, franchise and corporate meetings & events. A customer service expert, Nancy is the 
author of eight books on sales, customer service and communication skills. She can be reached at 314 291 1012 or at www.nancyfriedman.com or 
by email at nancyf@telephonedoctor.com. 
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Tentative Agenda: 
 

6 am – Deep Sea Fishing Expedition 

8 am – Golf Tournament 

2 – 4 pm – Registration 

4:30 – 5:30 pm – General Business 

Meeting 

5:30 – 7 pm Cocktail Reception & 

Vendor Fair 

7 – 9 pm – Welcome Dinner 
 

8 – 9 am – Past President’s Breakfast 

9 – 12 am – Educational Forum 

2 pm – Mullet Toss 

6 – 10 pm – Children’s Program 

6 – 7 pm – Cocktail Reception 

7 – 10 pm – Scholarship Banquet 

2016 Annual ATDA Convention 
 

 

 

Room Rates: 
Standard Room $251.00 

Upgraded 
Accommodations: 

Pool View Room $271.00 

Gulf Front Room $291.00 

Courtyard Suite $319.00 

One & Two Bedroom  
Executive Suites Available. 

 

 

 

 
 

 

 
2016 Annual  

 
 

 

June 24-25, 2016 
Perdido Beach Resort 
Orange Beach, Alabama 

Convention  
Registration  
Deadline:  

May 20, 2016 
 

Retail members who renew 
their 2016 ATDA membership 

by February 29th are eligible for 
2 FREE convention 

registrations ($264 value). 
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2016 Annual ATDA Convention 

Golf  

Tournament 
Tournament Information: 
Date: Friday, June 24

th
 

Time: 8 am Registration 
 8:15 am Putting Contest 
 9 am Tee Time 

Format: 4-man Modified Scramble 

Location: Craft Farms 
  3840 Cotton Creek Circle 
  Gulf Shores, AL 36542 

Cost: $125 per player 
 Includes Mulligan Package & Lunch 

 

 

- -

 

Trip Information: 
Date: Friday, June 24th 
 

Departure Time: 6:00 am 
 

Return Time: 12:00 Noon 
 

Location:  SanRoc Cay Marina 
  27267 Perdido Beach Blvd 
  Gulf Shores, AL 36561 
 

Cost: $200 per angler (no youth discount) 

 Includes Snacks & Drinks 
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2016 Vendor Fair 
at the ATDA Annual Convention 

 

Friday June 24, 2016 
 5:30-7 PM Cocktail Reception 

Perdido Beach Resort 
Orange Beach, Alabama 

 

 Door Prize Drawings for Registered Booth Visitors. 
 Networking with Business Principles and Direct Suppliers. 
 Casual Atmosphere for Meet & Greet!  

 

2016 Platinum Convention Sponsors Receive: 
 4 FREE Convention Registrations 

 Table-Top Space in the Vendor Fair 
 Full-page Ad in the Convention Program 

 Full-page Ad in the Post-Convention Newsletter 
 Sponsor Signage at the Convention 

 Recognition in the Program, on our Website, and individually at 
Convention Events. 

 

 
 
 
 
 
 
 
 
 
 
 
 

 

Gold Convention 
Sponsors Receive: 

 3 FREE Convention 

Registrations 

 Half-page Ad in the 

Convention Program 

 Half-page Ad in the Post-

Convention Newsletter 

 Sponsor Signage at the 

Convention 

 Recognition in the Program 

and Website 

Silver Convention 
Sponsors Receive: 

 2 FREE Convention 

Registrations 

 Quarter-page Ad in the Post-

Convention Newsletter 

 Sponsor Signage at the 

Convention 

 Recognition in the Program 

and Website 

Bronze Convention 
Sponsors Receive: 

 1 FREE Convention 

Registrations 

 Sponsor Signage at the 

Convention 

 Recognition in the Program 

and Website 

Convention 
Sponsorship 

Pledge Deadline: 

February 29, 2016 
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Profile of a shop owner in trouble 
Shop owners struggling in their business tend to share key characteristics 

By: Bob Greenwood Tuesday, November 3, 2015 - 08:00 

The aftermarket is one of the most unique and most challenging divisions of the automotive industry. That 

being said, it still amazes me how many shop owners just want to keep things status quo and ignore the changes 

happening in front of them, then wonder why their business is not working for 

them anymore.  

 

The following are attributes of a shop owner I have seen over my 40 years in this industry that characterize a 

business owner who is in trouble. 
 
He/she fights change 
They struggle to maintain the status quo in their business and are always defending the way they approach 

things as they keep on doing what they have always been doing. They oppose any new ideas or concepts with 

the attitude of criticizing them and just make the statement, “that won’t work” without any serious investigation 

into the details and facts. They always strive to live in the past and always talk about the past compared to 

today. 
 
He/she becomes defensive 
They guard against attack of any kind and do not want to be questioned or challenged. They just never move 

forward and certainly won’t take any kind of risk. 
 
He/she are inflexible 
They take a position on a topic and refuse to move from it. They just will not bend and are totally incapable of 

any compromise. 
 
He/she have no team spirit 
They want to do it all themselves and often make the statement, “If I want anything done right, I have to do it 

myself.” They want no suggestions, no constructive criticism and no help of any kind; in fact, they are so 

insecure that any help would be a threat to them. 
 
He/she have personal problems 
They drink to excess, have behind-closed-doors drug problems, family 

problems or other problems that they will say nothing about. 
 
He/she is without imagination 
They cannot or will not think creatively. They simply refuse to reach 

out and stretch their minds to new ideas, concepts or potential new 

broader horizons. 
 

He/she is lazy 
Their time has arrived. They take the attitude that “it is time the 

company carried me for all the years I have put into it.” They act and feel entitled. 

 
He/she won’t take risk 

They won’t suggest a new way of doing things that has been researched and proven, as any change is a risk in 

their mind to shake up the status quo and presents too many hazards that could blow up in their face.  
 
He/she is disorganized 
They jump all over the business each day putting out fires that because of their management style, they created. 

They are fragmented, going from job to job and many times working on two things at once, never completing 

either one. They always do unimportant work first because the other work to be done is too much of a challenge 

in their mind, therefore procrastination settles in.     
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He/she flies into rages 
They don’t have any emotional control and the rants and raves flare up unexpectedly, resulting in repeated 

berating and insulting of the staff. They themselves are very unproductive and blame everyone else in the shop 

for the negative situation the shop is in. 
 
He/she has a poor understanding of people 
They have a very poor ability to listen to other people. They don’t know how to be sympathetic to another 

person’s situation, which in turn rarely makes them helpful. 
 

He/she passes the buck 
They never accept responsibility for their own actions. They just don’t understand that behaviour never lies and 

refuse to be accountable. It’s always someone else’s fault. 

 

Ok, wow — what would your advice to these people be? Mine is simple: If you won’t fix yourself, it is time to 

get out of this business; your days are over. Get out before it takes you down financially and personally. 

 

In summary, another very good question to ask would be: “What will my legacy be?” I find that to be an 

excellent question because it summarizes your career as to what you did for your family, your staff, your 

clientele and the industry. Did your actions make a positive difference? If any of the above mentioned issues are 

you, then learn to address them now to change and improve yourself. We are so fortunate to be working in an 

incredible industry that is very challenging that keeps our energy alive, and the younger generation see this very 

clearly. Don’t be one of the people to hold them back because you have issues.  

 

Goodyear Gadsden Plant Expanding, Adding Jobs 
by Tire Review Staff - November 30, 2015 

The Goodyear Tire & Rubber Co. plans to hire 87 new workers as part of the 

company’s 7,500-square-foot expansion of its Gadsden, Ala., tire plant, according 

to reports. 

The expansion began in September after the Gadsden 

City Council approved a $30 million tax abatement that 

Goodyear will invest in the project, according to 

AL.com. The company plans to invest more than $27 

million in new machines and $2 million in the facility.  

With the expansion, Goodyear will be able to produce 

more “high complexity manufactured consumer tires” 

and rubber products for the company’s commercial products division, according to the Gadsden-Etowah 

County Industrial Development Authority. 

The Gadsden-Etowah County Industrial Development Authority also said many of the jobs will require skill 

and training and they are looking at an average salary of $60,000. 

The plant has been operating for more than 86 years and currently employs 1,400 people. Goodyear 

expects the project to be completed in fall 2016. 
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December 7, 2015 

 
 
 

CONGRESS PASSES 5-YEAR HIGHWAY BILL - 

TIRE REGISTRATION OUTCOME 
 

The Tire Industry Association reports that Congress has passed a five-year, $305 billion highway bill. The bill-

which spans the longest time frame for a transportation measure in 17 years-provides money for roads and rail 

projects, renews the Export-Import Bank, and restores a crop-insurance subsidy. The bill passed on a vote of 

359-65 in the House and 83-16 in the Senate. President Obama signed the bill.  

 

The 1,301 page bill does contain the tire registration language but does not include any tax increases on the tire 

industry. 

 

During the conference, the bill was amended and does contain TIA's language requiring the Secretary of 

Transportation to conduct a study (and to submit it to the Committee on Commerce, Science, and 

Transportation in the Senate and to the Committee of Energy and Commerce in the House of Representatives) 

requiring manufacturers to include electronic identification on every tire that reflects all of the information 

required in the tire identification number and to ensure that the same type and format of electronic information 

technology is used on all tires. 

 

TIA would like to thank its members for the tremendous grassroots response on this issue which resulted in 

having language added to the bill in conference requiring the Secretary of Transportation to conduct a study 

reviewing available technologies on the best way to proceed. 

 

The conferees deleted TIA's language that the study must be complete before a rule on tire registration can be 

considered. There is also no timetable on the study and TIA does not understand the logic of deleting the 

timetable. 

 

The Secretary of Transportation is also directed to promulgate rulemaking activity for Tire Fuel Efficiency 

Minimum Performance Standards and for Tire Wet Traction Minimum Performance Standards. The Secretary 

of Transportation will also be required to establish a publicly available and searchable database of tire recall 

information (searchable by Tire Identification Number (TIN) and other criteria that assists consumers in 

determining whether a tire is subject to recall). 

 

TIA took the following positions during the funding discussions: 

 

                                                                        Position                       Outcome 

 

(1) Five-year Federal Aid Highway Bill Supported Passed 

(2) Motor fuel tax increase Opposed Rejected 

(3) Privatization of highways Opposed Rejected 

(4) Weight-distance tax Opposed Rejected 

(5) Vehicle miles driven tax Opposed Rejected 

(6) Reinstate the FET on tread rubber Opposed Rejected 

(7) Reinstate the FET on passenger tires Opposed Rejected 

(8) Increase FET on truck tires by 10% Opposed Rejected 
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TIA took 2 strong positions: 

1. Eliminate diversion. We are approaching 30% of the funds collected for the Highway Trust Fund diverted for 

non-highway purposes.  

 Result: It is the first highway bill in more than 17 years to fund highways for five or more years.  This 

stability will be good for State DOTs who want to plan major highway and bridge projects. Like the previous 

highway bill (MAP-21), this bill focuses the biggest pot of money on a program called the National Highway 

Performance Program, which is focused on major highways, including the 47,000 miles of Interstates and 

another 113,000 miles of major non-Interstate routes. In terms of dollars annual highway funding jumps from 

the current $41 billion (2015) to $47 billion in (2020).  The cumulative highway increase is over five years is 

about $20.2 billion. Highway program funding under the FAST Act jumps by more than 5% in the first fiscal 

year (2016) and then 2.1-2.4% each succeeding year until FY20.  The growth rate for transit was slightly higher 

as a percentage of the total, in order to accommodate competing interests from rural "bus" programs and major 

city heavy rail programs. 

 

2. Engage creatively in future highway funding. We were an early supporter of legislation introduced by 

Congressman John Delany (D-MD) "The Partnership to Build America Act" which creates an infrastructure 

bank that would be funded by repatriation funds that would take place through international tax reform. We 

supported this and other creative funding ideas that would not impact taxes in the tire industry.  

 Result: While some headlines read that the bill contains $305 billion in authorized funding, in actuality 

only about $281 billion can be spent due to rescissions and unusual budgetary rules that limit spending.  This 

cover 5-years in authorized funding for highway, transit, non-infrastructure safety, and motor carrier safety 

programs. About $225 billion is dedicated to highway projects.  About $48.9 billion is for transit.  This is about 

an 82% / 18% split between highways and transit.  About $7 billion is tacked on for NHTSA and FMCSA. The 

bill includes over $75 billion in revenue increases to supplement user fees that fund the program.   

 

The revenue comes from offsetting cuts, rather than traditional tax or user fee increases that have traditionally 

funded the highway program.  The most significant offset ($53 billion) is a drawdown of surplus funds from the 

Federal Reserve Bank. The Federal Reserve is not happy with this use of their money. The tolling ban on 

Interstates remained largely intact, despite intense lobbying efforts by pro-tolling groups.  There were some 

minor concessions to tolling groups but toll opponents are generally pleased. The 1,301-page bill, paid for with 

existing gas tax revenue and a package of $70 billion in offsets from other areas of the federal budget, calls for 

spending over the next five years that does not include any tax increases.  

 

TIA thanks all the grassroots efforts from our members who helped defeat potential tax increases. Earlier this 

year, TIA held a lobby day that focused on the highway bill. TIA is pleased that Congress listened to the 

concerns of the industry on funding transportation using creative spending techniques and avoiding tax 

increases.  

 

TIRE PRESSURE MONITORING SYSTEM 
Another amendment to the Transportation Bill (Section 24115) directs the Secretary of Transportation to update 

the standard on tire pressure monitoring systems (TPMS), FMVSS 571.138, to ensure that they cannot be 

overridden, reset or recalibrated in a way that will prevent the system from identifying a tire that is significantly 

underinflated. The under inflation threshold for most indirect TPMS systems is set by pressing a button in 

driver's compartment of the vehicle. It is designed to allow the driver or a technician to establish the baseline 

after the inflation pressure in the tires has been set to the placard. 

 

When the driver sees a low-pressure telltale illuminate on a vehicle with one of these indirect systems, they can 

press the same button to eliminate the telltale on the instrument panel without adjusting the inflation pressure in 

any of the tires. This has the effect of overriding the system in the sense that the tires are underinflated, but 

pressing the button establishes a new, and lower, threshold for the TPMS to notify the driver. The Proposed 

Rule will require manufacturers to reconfigure the TPMS to ensure the threshold cannot be overridden, reset or 

recalibrated in this or any other way.  
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Industry representatives felt this would prevent dealers from recalibrating the TPMS on different types of 

vehicles so they added language in a Final Rule. The Final Rule ensures that systems can be reset or recalibrated 

when sensors are repositioned with different pressure recommendations, during tire rotations, or when the 

tires/wheels are a different size than the original equipment specification. This would ensure that the TPMS 

would be able to notify the driver when one or more of the tires were significantly underinflated. 

 

The final paragraph was added to define the term "significantly underinflated” pressure level. Based on the 

language, the TPMS threshold cannot be set to a pressure that is lower than the one mandated by 571.138, 

which means the placard pressure is the lowest pressure that can be used to establish the under inflation 

threshold where the telltale would illuminate. It also includes language that ensures the TPMS threshold is not 

below the recommended cold inflation pressure of the wheel or tire manufacturer in the case of replacement 

tires and wheels. On the surface, it appears that this would continue to allow retailers to raise the TPMS 

threshold when replacement tires require a higher pressure than the original equipment fitment.  

 

To summarize, Section 24115 closes the loophole on indirect systems so drivers cannot use the reset button to 

recalibrate the TPMS threshold instead of adjusting the inflation pressure to eliminate the telltale. It also 

includes safeguards to ensure the TPMS can continue to be reset following sensor reposition, tire rotation or 

tires/wheels that are different size than the OE fitment. Finally, Section 24115 ensures the TPMS threshold 

cannot be lower than the one established by the OE inflation pressure on the placard and allows dealers to 

continue the practice of raising the threshold when replacement tire require higher inflation pressures.  
 

 

 

 
 

 

 

Welcome New Members: 
 

Express Tire & Auto, Inc. Express Oil Change & Tire Engineers 

Bob Sapp Joe Sawyer 

8117 Highway 119, S P.O. Box 1998, Pell City 

Alabaster, AL 35007 404 W Fort Williams 

205-620-3488 Sylacauga, AL 35150 

bob@alabasterexpresstire.com  205-884-7384 

      205-338-4752 Fax 

 jsawyer@expressoil.com   
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ADEM protests state 

transfer of cleanup funds 
Brian Lyman, Montgomery Advertiser   4:43 p.m. CDT October 18, 2015 

To shore up Medicaid, legislators on the last day of the session authorized millions of dollars in transfers from 

the Alabama Department of Environmental Management and other state agencies. 

 

ADEM Director Lance LeFleur said the $1.2 million transfer from his agency will come in part from recycling 

grant programs and scrap tire removal programs. The funds have between $4 and $6 million in them, he said. 

That, he said, will force the agency to reconsider grants awarded in those areas. 

“To take the fee they are paying and diverting it to general state expenditures to me is a breach of the trust that 

the citizens put in the state when they agreed to pay that fee,” he said. “They are not getting the service they are 

paying for.” 

The Legislature’s budget chairs say ADEM could take the money from anywhere in their budget. 

“They have the capabilities to raise fees on different areas they service,” said House Ways and Means General 

Fund chairman Steve Clouse, R-Ozark. “Inspections, septic tanks, there’s all different kinds of ways to increase 

their fees.” 

Fees will go up. But there are limits to how ADEM can meet the transfer. The Legislature cut ADEM’s  General 

Fund allocation from $1.2 million to $280,000 this year. The agency has lost 96 percent of its state funding 

since 2008. 

The Legislature also forbade ADEM from taking money out of a fund for gasoline tank clean-ups, which gets 

its money from a 1-cent charge on gasoline sales. LeFleur said has almost 10 times as much money as the other 

two funds. 

The argument highlights the troubles for legislators in framing the $1.75 billion General Fund budget, passed 

last month after a six-month struggle, and the equal burdens of state agencies trying to deliver services under it. 

The moves also have raised concerns about the state passing costs onto local governments that they cannot 

afford. 

 

 

Shane Wright, C.W. Owens Enterprises 
employee, helps clean out tires from a ravine on 
Autauga County 22 on Oct. 9, 2014. The 
Alabama Department of Environmental 
Management said last week legislators forced 
them to transfer money out of a fund that helps 
dispose of tire dumps. (Photo: Albert Cesare / 
Advertiser) 
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“There are very few recycling programs around the state that are self-sufficient,” said Sonny Brasfield, 

executive director of the Association of County Commissions of Alabama (ACCA). “The grants encourage 

officials to support those programs.” 

Clouse said the potential ADEM service reductions were a concern for him, but one of many. 

“I’ve got concerns (about) the whole General Fund budget,” Clouse said. “From the feds taking over the prisons 

to keeping Medicaid funded — we’ve kept the train on the track here with this last budget, but we’ve got a long 

way to go.” 

The transfers, said LeFleur, would come out of the Solid Waste Fund and the Scrap Tire Fund. The Solid Waste 

Fund receives a part of fees charged for landfill disposals. LeFleur said the transfer would come out of a 

recycling program administered there. The Scrap Tire Fund, established in 2003, gets its money from a $1 fee 

charged on the sale of replacement tires. 

“The important point on all of this to me is these fees that are collected to fund those two funds were set up 

solely for the purpose for which they’re being used,” LeFleur said. “This is not a random revenue stream 

funding those programs.”  

The Scrap Tire Fund was set up to clean up illegal tire dumps around the 

state. The dumps encouraged mosquito breeding and created health hazards, 

said House Minority Leader Craig Ford, D-Gadsden, who sponsored the 

original legislation in 2003. 

“If they’re not using it for its intended purpose, I’d be highly disappointed,” 

he said. “The purpose was to clean up these tire dumps and help these 

municipalities.” 

Ford said he would move to repeal the tire fee if the funds were not spent on remediation. Most of the larger 

dumps are gone, but money remains available to clean up other sites, said Dave Roberson, the chairman of the 

state’s Scrap Tire Commission. 

“I don’t know that it will slow us down that much,” he said. “They probably won’t be able to contract as 

quickly on some of them.” 

LeFleur also criticized legislators from not allowing the agency to transfer any money out of the Underground 

and Above-ground Storage Tank Trust Fund, which funds clean-up for underground gasoline storage tanks. The 

fund, he said, has between $35 and $40 million in it. Using money from the fund, LeFleur said, could have 

offset the transfers from the other two funds. 

“For $1.2 million to come out — it has a material impact on scrap tire and solid waste funds, but it has a very 

small impact on the underground storage tank fund,” he said. 

Senate Finance and Taxation chairman Arthur Orr, R-Decatur, said the businesses who opt into the 

Underground Storage Tank Fund were “taxing themselves” for a service. 

“It doesn’t make sense where an industry is taxing itself, and you take it from that particular pot to shore up 

other parts of the agency,” he said. 

LeFleur said in prepared remarks to the Alabama Environmental Management Commission Friday that 

“virtually all” tank owners participate in the fund “since it is the consumers who are the ones required to pay the 

1 cent per gallon at the pump and the tank owners are thus relieved of their liability at essentially no cost to 

themselves.” 

The transfers occurred during the final day of the second special session last month. As the General Fund 

budget got to the floor, lawmakers discovered an error in calculations that required them to redo the document, 

resulting in transfers. Legislators needed to come up with $16 million to maintain a primary care reimbursement 
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Is Your Business Cybersecure? Five Steps to Find Out  
 
By Maria Contreras-Sweet, SBA Administrator  Published: October 7, 2015 Updated: October 8, 2015 

 Too often, small businesses don’t consider themselves at risk for a cyberattack. Maybe the business thinks it’s 
too small, or doesn’t think it carries anything worth stealing. But that’s far from the unfortunate reality. According to a 
2013 Small Business Technology Survey by the 
National Small Business Association, 44 percent 
of small businesses reported being the victim of 
a cyberattack, with an average cost of 
approximately $9,000 per attack. 
Cybercriminals thrive on data about employees, 
customers, bank accounts and many other 
types of information any small business would 
carry. And with fewer resources than large 
firms, small businesses are especially at risk for 
attacks.  If you are a small business owner, SBA 
wants to help you safeguard your critical data. 
Here are five steps you need take immediately 
– as soon as this week -- to make your business 
more cybersecure:  
 
 1.      Protect against viruses, spyware, 
and other malicious code 
Make sure all of your organization’s computers are equipped with antivirus software and antispyware and update 
regularly. Such software is readily available online from a variety of vendors. All software vendors regularly provide 
patches and updates to their products to correct security problems and improve functionality. Configure all software to 
install such updates automatically. 
 
 2.     Secure your networks 
Safeguard your Internet connection by using a firewall and encrypting information.  If you have a Wi-Fi network, make 
sure it is secure and hidden. To hide your Wi-Fi network, set up your wireless access point or router so it does not 
broadcast the network name, known as the Service Set Identifier (SSID). Password protect access to the router. 
 
 3.      Educate employees about cyberthreats and hold them accountable  
Educate your employers about online threats and how to protect your organization’s data, including safe use of social 
networking sites.  Depending on the nature of your business, employees might be introducing competitors to sensitive 
details about your firm’s internal business. Employees should be informed about how to post online in a way that does 
not reveal any trade secrets to the public or competing businesses.  Hold employees accountable to the firm’s Internet 
security policies and procedures. 
 
 4.     Require employees to use strong passwords and to change them often.  
Consider implementing multifactor authentication that requires additional information beyond a password to gain entry. 
Check with your vendors that handle sensitive data, especially financial institutions, to see if they offer multifactor 
authentication for your account. 
 
 5.     Employ best practices on payment cards.  
Credit card companies are now shifting from magnetic-strip payment cards to safer, more secure chip card technology 
known as “EMV.” Are you ready for the shift? Now more than ever, you should work with your banks and processors to 
ensure you’re using the most trusted and validated anti-fraud services. You may also have additional security obligations 
pursuant to agreements with your bank or processor. In all cases, you should isolate payment systems from other, less 
secure programs and don’t use the same computer to process payments and surf the Internet. Visit this link for more 
information and resources about the switch to EMV. 
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These steps are important to promote your cybersecurity, but they’re just a start. Visit SBA’s new cybersecurity 

webpage for our expanded list of tips. The list includes proven practices like securing physical access to your 

network, as well as securing virtual access through mobile phones. On that site you can also access our online 

course: Cyber Security for Small Businesses. Finally, the Federal Communications Commission and its partners 

developed the free Small Biz Cyber Planner that lets you create a customized guide to protect your small 

business. You should use all of these tools.  

 

Prevention is key. 

 And in the event your firm is the victim of a cybersecurity 

attack, take the following steps immediately: 

 • Inform local law enforcement or the state attorney general as 

appropriate. 

 • Report stolen finances or identities and other cybercrimes to the 

Internet Crime Complaint Center at www.ic3.gov. 

 • Report fraud to the Federal Trade Commission at www.onguardonline.gov/file-complaint. 

 • Report computer or network vulnerabilities to US-CERT via the hotline: 1-888-282-0870 or  

www.us-cert.gov. 

 

 While no one can guarantee your safety from a cyberattack, appropriate planning makes a big 

difference. By using these tips and resources, you can help promote the safety of your employees, customers, 

and the future success of your small business. 
 

About the Author:  Maria Contreras-Sweet SBA Administrator  

Maria Contreras-Sweet is Administrator of the U.S. Small Business Administration and a member of President Obama’s cabinet. The SBA helps both 

Main Street and high-growth small businesses get access to capital, counseling, federal contracts, disaster assistance and more.  
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for physicians participating in Medicaid. The reimbursements are critical for many doctors, particularly 

pediatricians, to keep their doors open. 

“A lot of those reimbursement rates would have gone back down,” Orr said. “Gov. (Robert) Bentley was 

concerned about that happening and losing a lot of medical doctors.” 

But with legislators rejecting almost every plan to increase revenue, other agencies had to provide funds. 

Brasfield  said these moves at ADEM, along with reductions to other agencies, raised concerns about state 

government trying to pass costs onto local governments. 

“The trail it appears we’re headed down is a shifting of responsibility, or pulling money back,” he said. “Is 

county government going to come to a screeching halt if we don’t have recycling programs? No. The point is 

this idea that somehow there’s money at the local level to carry out these duties where counties are concerned. 

We have no authority to raise revenue.” 

LeFleur has also raised concerns about falling state support bringing attention from the federal Environmental 

Protection Agency. A complaint is pending in the 11th Circuit Court of Appeals over inadequate funding for 

ADEM. LeFleur said it could open the door to a takeover of the water management program, which could lead 

to new standards and fees. 

“Environmental fees are now a revenue stream to support general state expenditures rather than the 

environmental cleanups for which they were created,” LeFleur said in his prepared remarks to the Alabama 

Environmental Management Commission Friday. “This undermines the mission of ADEM. The Department 

strenuously objects to this action and sees it as a breach of the public trust.” 
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IRS Announces 2016 Pension Plan Limitations; 401(k) 
Contribution Limit Remains Unchanged at $18,000 for 2016 

WASHINGTON — The Internal Revenue Service today 
announced cost of living adjustments affecting dollar 
limitations for pension plans and other retirement-related items 
for tax year 2016.  In general, the pension plan limitations will 
not change for 2016 because the increase in the cost-of-living 

index did not meet the statutory thresholds that trigger their adjustment.  However, other limitations 
will change because the increase in the index did meet the statutory thresholds. 

The highlights of limitations that changed from 2015 to 2016 include the following: 

 For an IRA contributor who is not covered by a workplace retirement plan and is married to 
someone who is covered, the deduction is phased out if the couple’s income is between 
$184,000 and $194,000, up from $183,000 and $193,000. 

 The AGI phase-out range for taxpayers making contributions to a Roth IRA is $184,000 to 
$194,000 for married couples filing jointly, up from $183,000 to $193,000.  For singles and 
heads of household, the income phase-out range is $117,000 to $132,000, up from $116,000 
to $131,000. 

 The AGI limit for the saver’s credit (also known as the retirement savings contribution credit) 
for low- and moderate-income workers is $61,500 for married couples filing jointly, up from 
$61,000; $46,125 for heads of household, up from $45,750; and $30,750 for married 
individuals filing separately and for singles, up from $30,500. 

The highlights of limitations that remain unchanged from 2015 include the following: 

 The elective deferral (contribution) limit for employees who participate in 401(k), 403(b), most 
457 plans, and the federal government’s Thrift Savings Plan remains unchanged at $18,000. 

 The catch-up contribution limit for employees aged 50 and over who participate in 401(k), 
403(b), most 457 plans, and the federal government’s Thrift Savings Plan remains unchanged 
at $6,000. 

 The limit on annual contributions to an Individual Retirement Arrangement (IRA) remains 
unchanged at $5,500.  The additional catch-up contribution limit for individuals aged 50 and 
over is not subject to an annual cost-of-living adjustment and remains $1,000. 

 The deduction for taxpayers making contributions to a traditional IRA is phased out for those 
who have modified adjusted gross incomes (AGI) within a certain range.  For singles and 
heads of household who are covered by a workplace retirement plan, the income phase-out 
range remains unchanged at $61,000 to $71,000.  For married couples filing jointly, in which 
the spouse who makes the IRA contribution is covered by a workplace retirement plan, the 
income phase-out range remains unchanged at $98,000 to $118,000.  For a married individual 
filing a separate return who is covered by a workplace retirement plan, the phase-out range is 
not subject to an annual cost-of-living adjustment and remains $0 to $10,000. 

 The AGI phase-out range for a married individual filing a separate return who makes 
contributions to a Roth IRA is not subject to an annual cost-of-living adjustment and remains 
$0 to $10,000. 

Below are details on both the adjusted and unchanged limitations. 

Section 415 of the Internal Revenue Code provides for dollar limitations on benefits and contributions 
under qualified retirement plans.  Section 415(d) requires that the Secretary of the Treasury annually 
adjust these limits for cost of living increases.  Other limitations applicable to deferred compensation 
plans are also affected by these adjustments under Section 415.  Under Section 415(d), the 
adjustments are to be made pursuant to 
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adjustment procedures which are similar to those used to adjust benefit amounts under Section 
215(i)(2)(A) of the Social Security Act. 

Effective January 1, 2016, the limitation on the annual benefit under a defined benefit plan under 
Section 415(b)(1)(A) remains unchanged at $210,000.  For a participant who separated from service 
before January 1, 2016, the limitation for defined benefit plans under Section 415(b)(1)(B) is 
computed by multiplying the participant's compensation limitation, as adjusted through 2015, by 
1.0011. 

The limitation for defined contribution plans under Section 415(c)(1)(A) remains unchanged in 2016 at 
$53,000. 

The Code provides that various other dollar amounts are to be adjusted at the same time and in the 
same manner as the dollar limitation of Section 415(b)(1)(A).  After taking into account the applicable 
rounding rules, the amounts for 2016 are as follows: 

The limitation under Section 402(g)(1) on the exclusion for elective deferrals described in Section 
402(g)(3) remains unchanged at $18,000. 

The annual compensation limit under Sections 401(a)(17), 404(l), 408(k)(3)(C), and 408(k)(6)(D)(ii) 
remains unchanged at $265,000. 

The dollar limitation under Section 416(i)(1)(A)(i) concerning the definition of key employee in a top-
heavy plan remains unchanged at $170,000. 

The dollar amount under Section 409(o)(1)(C)(ii) for determining the maximum account balance in an 
employee stock ownership plan subject to a 5 year distribution period remains unchanged at 
$1,070,000, while the dollar amount used to determine the lengthening of the 5 year distribution 
period remains unchanged at $210,000. 

The limitation used in the definition of highly compensated employee under Section 414(q)(1)(B) 
remains unchanged at $120,000. 

The dollar limitation under Section 414(v)(2)(B)(i) for catch-up contributions to an applicable employer 
plan other than a plan described in Section 401(k)(11) or Section 408(p) for individuals aged 50 or 
over remains unchanged at $6,000.  The dollar limitation under Section 414(v)(2)(B)(ii) for catch-up 
contributions to an applicable employer plan described in Section 401(k)(11) or Section 408(p) for 
individuals aged 50 or over remains unchanged at $3,000. 

The annual compensation limitation under Section 401(a)(17) for eligible participants in certain 
governmental plans that, under the plan as in effect on July 1, 1993, allowed cost of living 
adjustments to the compensation limitation under the plan under Section 401(a)(17) to be taken into 
account, remains unchanged at $395,000. 

The compensation amount under Section 408(k)(2)(C) regarding simplified employee pensions 
(SEPs) remains unchanged at $600. 

The limitation under Section 408(p)(2)(E) regarding SIMPLE retirement accounts remains unchanged 
at $12,500. 

The limitation on deferrals under Section 457(e)(15) concerning deferred compensation plans of state 
and local governments and tax-exempt organizations remains unchanged at $18,000. 

The compensation amount under Section 1.61 21(f)(5)(i) of the Income Tax Regulations concerning 
the definition of “control employee” for fringe benefit valuation remains unchanged at $105,000.  The 
compensation amount under Section 1.61 21(f)(5)(iii) remains unchanged at $215,000. 
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The Code provides that the $1,000,000,000 threshold used to determine whether a multiemployer 
plan is a systematically important plan under section 432(e)(9)(H)(v)(III)(aa) is adjusted using the 
cost-of-living adjustment provided under Section 432(e)(9)(H)(v)(III)(bb).  After taking the applicable 
rounding rule into account, the threshold used to determine whether a multiemployer plan is a 
systematically important plan under section 432(e)(9)(H)(v)(III)(aa) is increased in 2016 from 
$1,000,000,000 to $1,012,000,000. 

The Code also provides that several pension-related amounts are to be adjusted using the cost-of-
living adjustment under Section 1(f)(3).  After taking the applicable rounding rules into account, the 
amounts for 2016 are as follows: 

The adjusted gross income limitation under Section 25B(b)(1)(A) for determining the retirement 
savings contribution credit for married taxpayers filing a joint return is increased from $36,500 to 
$37,000; the limitation under Section 25B(b)(1)(B) is increased from $39,500 to $40,000; and the 
limitation under Sections 25B(b)(1)(C) and 25B(b)(1)(D) is increased from $61,000 to $61,500. 

The adjusted gross income limitation under Section 25B(b)(1)(A) for determining the retirement 
savings contribution credit for taxpayers filing as head of household is increased from $27,375 to 
$27,750; the limitation under Section 25B(b)(1)(B) is increased from $29,625 to $30,000; and the 
limitation under Sections 25B(b)(1)(C) and 25B(b)(1)(D) is increased from $45,750 to $46,125. 

The adjusted gross income limitation under Section 25B(b)(1)(A) for determining the retirement 
savings contribution credit for all other taxpayers is increased from $18,250 to $18,500; the limitation 
under Section 25B(b)(1)(B) is increased from $19,750 to $20,000; and the limitation under Sections 
25B(b)(1)(C) and 25B(b)(1)(D) is increased from $30,500 to $30,750. 

The deductible amount under Section 219(b)(5)(A) for an individual making qualified retirement 
contributions remains unchanged at $5,500. 

The applicable dollar amount under Section 219(g)(3)(B)(i) for determining the deductible amount of 
an IRA contribution for taxpayers who are active participants filing a joint return or as a qualifying 
widow(er) remains unchanged at $98,000.  The applicable dollar amount under Section 
219(g)(3)(B)(ii) for all other taxpayers (other than married taxpayers filing separate returns) remains 
unchanged at $61,000.  The applicable dollar amount under Section 219(g)(3)(B)(iii) for a married 
individual filing a separate return is not subject to an annual cost-of-living adjustment and remains 
$0.  The applicable dollar amount under Section 219(g)(7)(A) for a taxpayer who is not an active 
participant but whose spouse is an active participant is increased from $183,000 to $184,000. 

The adjusted gross income limitation under Section 408A(c)(3)(B)(ii)(I) for determining the maximum 
Roth IRA contribution for married taxpayers filing a joint return or for taxpayers filing as a qualifying 
widow(er) is increased from $183,000 to $184,000.  The adjusted gross income limitation under 
Section 408A(c)(3)(B)(ii)(II) for all other taxpayers (other than married taxpayers filing separate 
returns) is increased from $116,000 to $117,000.  The applicable dollar amount under Section 
408A(c)(3)(B)(ii)(III) for a married individual filing a separate return is not subject to an annual cost-of-
living adjustment and remains $0. 

The dollar amount under Section 430(c)(7)(D)(i)(II) used to determine excess employee 
compensation with respect to a single-employer defined benefit pension plan for which the special 
election under Section 430(c)(2)(D) has been made is increased from $1,101,000 to $1,106,000.  
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State Bill 

Number 

Name Last Action Link 

AL HB1 General fund budget, appropriations for 

ordinary expenses of executive, legislative, 

and judicial departments 

Motion to Carry Over Temporarily 

adopted Voice Vote 

http://www.billtrack50.com/ 

BillDetail/653078 

AL HB1 General fund budget, appropriations for 

ordinary expenses of executive, legislative, 

and judicial departments 

Assigned Act No. 2015-540. http://www.billtrack50.com/ 

BillDetail/654775 

AL HB20 Sales tax, exemption for certain motor 

vehicles exported or removed from this state, 

eliminated under certain conditions, Sec. 40-

23-2 am'd. 

Engrossed http://www.billtrack50.com/ 

BillDetail/654824 

AL HB25 Sales tax, exemption for certain motor 

vehicles exported or removed from this state, 

eliminated under certain conditions, Sec. 40-

23-2 am'd. 

Assigned Act No. 2015-503. http://www.billtrack50.com/ 

BillDetail/653105 

AL HB26 Sales tax, automotive batteries, sales tax to be 

due on the net price less any exchanges, Sec. 

40-23-2 am'd. 

Indefinitely Postponed http://www.billtrack50.com/ 

BillDetail/593429 

AL HB268 Motor vehicles, sales and use taxes increased, 

refund process for certain trucks and truck-

tractors used in interstate commerce, distrib., 

Secs. 40-23-2, 40-23-61, 40-23-101, 40-23-

102, 40-23-108 am'd. 

Event http://www.billtrack50.com/ 

BillDetail/619674 

AL HB46 Tax revenue, various taxes redistributed to 

General Fund, Secs. 2-21-24, 2-22-9, 2-23-5, 

2-26- 15, 2-27-9, 2-27-10, 2-27-11, 2-27- 53, 

8-17-91, 9-13-84, 10A-1-4.31, 22-9A-23, 22-

21-24, 22-21-46, 22- 27-17, 22-40A-15, 27-

4-2, 27-4A-3, 28-3-74, 28-3-184, 28-3-200, 

28-3- 201, 28-3-202, 28-3-203, 28-3-204, 28-

7-16, 32-2-8, 32-6-5, 32-6-6.1, 32-6-49.19, 

32-8-6, 33-5-10, 38-4- 12, 38-4-12.1, 38-4-

13, 40-1-31, 40- 8-3, 40-21-51, 40-21-87, 40-

23-35, 40-23-50, 40-23-77, 40-25-23, 40- 26-

20 am'd 

Read for the first time and referred 

to the Senate committee on 

Finance and Taxation General 

Fund 

http://www.billtrack50.com/ 

BillDetail/653125 

AL HB593 Sales tax, exemption for certain motor 

vehicles exported or removed from this state, 

eliminated under certain conditions, Sec. 40-

23-2 am'd. 

Indefinitely Postponed http://www.billtrack50.com/ 

BillDetail/640586 

AL SB18 General fund budget, appropriations for 

ordinary expenses of executive, legislative, 

and judicial departments 

Pending third reading on day 4 

Favorable from Finance and 

Taxation General Fund 

http://www.billtrack50.com/ 

BillDetail/654812 

AL SB28 Sales tax, exemption for certain motor 

vehicles exported or removed from this state, 

eliminated under certain conditions, Sec. 40-

23-2 am'd. 

Event http://www.billtrack50.com/ 

BillDetail/655023 

AL SB501 Sales tax, exemption for certain motor 

vehicles exported or removed from this state, 

eliminated under certain conditions, Sec. 40-

23-2 am'd. 

Pending third reading on day 28 

Favorable from Ways and Means 

General Fund 

http://www.billtrack50.com/ 

BillDetail/646008 
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Please Support Your Supplier Members: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 

 

 

S & S Tire 

Mike Griffin – Birmingham  
877-777- 7411 

Jay Johnson – Nashville  
800-777-6794 
 

SLK Tire Designs 

Trinity  
Sabrina Lentz Knop 
Cheryl Lentz 
256-566-5481 
 

TCI Tire Centers, LLC – 
Distribution Center 

Mike Brown – Birmingham  
866-907-9463 

Tony Miller – Mobile  
800-475-1876 
 

TCI Tire Centers, LLC –  
MRT Retread Plant 

Jason Shoe – Birmingham  
205-244-1500 
 

Tech International 

Granite Falls, NC 
Leon Hataway 
828-320-3021 
 

Tire Industry Association (TIA) 

Bowie, MD 
Wilson Beach 
800-876-8372 
 

Westmoreland Tire Co.- 
Commercial & Retreading 

Steve Westmoreland – Ft. Payne 
800-443-9149 

Jay Seale – Greensboro 
334-624-3204 
 

Wheel & Rim, Inc. 
David Strickland 
205-324-4404 
 

Yokohama Tire Consumer 
Jim Vickers 
404-401-8606 
 

 

Kauffman Tire 

Mason Teofilo – Birmingham  
205-605-0110 

Prentiss Pettway – Ellenwood, GA 
404-762-8433 

Dominick Scileppi – Midway, FL 
866-758-8473 

Mark Hatcher – Macon, GA 
478-750-7605 
 

McGriff Industries 

Cullman 
Barry McGriff / Bert McGriff 
256-739-0780 
 

McGriff Treading Company 

Randy Drake - Cullman 
256-739-7080 

Chan Collum – Oxford 
256-241-0898 
 

Mohawk Rubber 

Hingham, MA 
Frank Harcrow – Fultondale  
205-368-4130 

Merlin Oleson –Alpharetta, GA 
678-478-1305 

Steve Fulton – Alpharetta, GA 
678-467-0508 
 

Myers Tire Supply 

Hoover 
Barry Morgan 
800-328-5110 
 

NAPA Auto Parts 

Birmingham 
Bill Jenkins 
205-510-2902 
 

Parrish Tire 

Carrollton, GA 
Gary Waters / Robby Dixson 
800-877-2431 
 

Perfect Equipment 

Murfreesboro, TN 
Gregory Parker 
Lewis Whitfield 
615-916-3791 
 

Robison Tire 
Clay Robison 

Mike Windham – Laurel, MS 
800-824-3225 
Richard Henderson 

Chris Johnston – Montgomery  
334-834-6138 
 

 
 

 

 

Carroll Tire  

Don Pylant – Dothan   

800-446-0589 

Cecil Bowden – Trussville   

205-655-2182 
 

Federated Insurance 

Atlanta, GA  

Garrett Pepper  
800-533-0472 
 

Hesselbein Tire  

Jackson, MS 
Tony Case 
601-974-5917 
 

Hornsby Tire Distributors 

TJ Sewell – Dothan  
334-678-1522 

Joey McGhee – Huntsville  
256-852-8530 

Jeff Hodgens – Birmingham  
205-251-9781 

John Barron – Columbus, GA 
706-304-7016  
 

Huie, Fernambucq & Stewart, LLP 

Birmingham  
Charles Jeffery Ash 
205-874-3463 
 

Hunter Engineering 

Sterling Yearber – Decatur  
256-606-7691 

Ryan Gerber – Pelham  
205-901-7000 

Phil Ellis – Chelsea  
205-616-6217 
 

J Scott Enterprises, Inc. 
 DBA Metro Recycler 

Birmingham 
Phillip Tidwell 
205-841-1930 
 

Jones Interstate Tire Co 

Jimmy Jones – Selma   
334-874-2265 

Coby Hutchinson – Columbus, MS 
800-239-6649 

Martha Tillison – Pensacola, FL 
800-239-2825 
 
 
 

 

AAA Tire Recyclers 

Hayden 
Wanda Sherrell 
Bud Adams 
205-590-7352 
 

Alliance Tire Group 

Kimberly, AL 
Blaine Cox 
781-321-3910 
 

Alpha & Omega Processing 

Daphne 
Dan Deyton 
Derek Barnes 
Scott Armstrong 
866-242-4325 
 

American Tire Distributors  

Jason Eddleman – Birmingham  

800-783-6936 

John Kubia – Cullman   

800-950-3928 

Mary Creamer – Montgomery  
800-654-5273 

James Lopasser – Mobile  
800-476-3868 
 

ARI – Network Solutions 

Duluth, MN 
Ryan Sweeney 
866-496-5151 
 

Ashberry Tire Landfill 

Opp  

Ty Ashberry  
334-493-1250 
 

Automotive Equipment Service  

Alabaster 
Hardy & Jane Thompson  
888-664-5490 
 

B & B Tire Landfill 

Hayden  

Bud & Barbara Adams  
205-647-6736 
 

Bridgestone Americas 

Newman, GA 
Griffin Wiggins  
770-597-6714 
 

C.W. Owens Enterprises –   
Scrap Tire Management 

Southside  

Wayne & Phyllis Owens  
800-869-1372 
 
 
 

  
The Spare Tire is a publication of Alabama Tire Dealers Association.  The Spare Tire is published 6 times a year as a 

source of information for ATDA members and supporters.  ATDA directors, staff and members do not necessarily agree 

with all the contents or opinions appearing in this publication nor should its readers rely on any of the Spare Tire 

content for support of any legal position.  On matters involving legal interpretation, the reader is advised and 

encouraged to rely solely upon the advice of his or her own hired legal counsel. The Spare Tire invites and encourages 

comments from its readers. 


